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NEOGOV NEOGOV HRIS: Built for the Unique Needs of the Public Sector

WELCOME ITEMS

. Enter any questions or comments for the Fie:Miew’ Help @)= —_ 08 X
moderator in the GoToWebinar control panel Soiit Check amll 9
. . (@) Computer audio
. Add lessons learned and best practices into Gy s
the chat and we’ll share after the webinar & MUTED

Microphone (C-Media USB Audic Device ) W

. Use the audio drop down box

. . = oW e
and select either computer or phone audio Speakers (C-Media USB Audio Device ) v/
for the call-in details if needed. Talking: Sandy Roth
. . w Attendees: 35 of 101 (max) & X
. Keep an eye out for tomorrow’s email with T
recording, slides and best practices (& GoloWebinar
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NEOGOV

WHO WE ARE

At NEOGOV, we build
software solutions to
serve the people who
serve the people.
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NEOGOV

INTRODUCTION

NEOGOV HRIS: Built for the Unique Needs of the Public Sector

JIM PIRRAGLIA

VP of Product, HRIS
NEOGOV

TANNER BARKER

HCM Sales Engineer
NEOGOV

KATE ROGERS

Director of Strategic Marketing
NEOGOV
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NEOGOV NEOGOQV HRIS: Built for the Unique Needs of the Public Sector

Agenda

The Problem: Managing Multiple
Employee Data Systems

The Solution: integrated HRIS

The Benefits and the NEOGOV
Difference

NEOGOV HRIS Product Tour

Q&A
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THE PROBLEM



NEOGOV

Poll Question

Which of these common challenges resonate with you?



NEOGOV

Not public-sector
specific

Technology doesn’t
support public sector
needs.

Common Challenges

® @

Time-Consuming Multiple Systems

Employees need to Admins have to

contact HR to make constantly enter
simple changes. employee info into

multiple systems.

© 2022 NEOGOQV Proprietary and Confidential

&

Complex Payroll
Processes

Processing payroll is
unnecessarily
complicated and prone
to errors.



NEOGOV

Managing Employee Information Effectively

Core HR Payroll Time & Attendance Benefits
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The Consequences

More admin work, less strategic work
Error-prone manual processes

Tough to track compliance

Waste of staff resources

Lack of employee empowerment
Difficult to pull reports

Significant customization required

© 2022 NEOGOQV Proprietary and Confidential
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NEOGOV

NEOGOV HRIS

A central hub for employee records, salaries,
benefits, and workforce data.

With HRIS, you can consolidate your employee data
and processes in one software.

© 2022 NEOGOQV Proprietary and Confidential



NEOGOV

Let’s take a closer look...

NEOGOV

Eva Aguilar #1239 s ©

Budget Analyst - Finance | Start

Time & Attendance

9 View History Compensation 9 View History
Assignment Details Compensation Details

PRIMARY ASSIGNMENT s PRIMARY ASSIGNMENT ANNUAL SALARY

Budget Analyst Budget Analyst $59,400.00

Position Start Date
Salary Range
Department

Division

Class Spec

Location

Address

Direct Manager

© 2022 NEOGOV Proprietary and Confidential



NEOGOV

Unified Dashboard

®  ® M pashboard x  + v

¢ > ¢ ((a_unified.neogov.com/dashboard EEEEDE B S ®o»0BH : ° °
S TrelloBoards ] Resources 5] Job Opps Pages £ General Sales Res.. ES Demo Resources Gong | Welcome  [] 2022 CONNECT D.. ESI SignOns [ City of Sunnydale... TGIF Sales and Pr... [7] 2022 CONNECT N.. 5] Other Bookmarks . o p p WI ‘ I n g

S < U — =3 0

cA Dashboard

e Modern Design

Human Resources Director

Human Resources

ANNOUNCEMENT

Benefits Open Enroliment

Dashboard Itis that time of year again to sign up for health benefits! Even if you plan to waive some or all of benefits, you still need to complete the enroliment process.
Tasks @) Enrollin Benefits ‘ u y n e g I a e

People

) Time & Attendance My Time Clock U s e I - F I
ly Time Clocl .
B View All Tasks (99) I e n
P IE My Tasks iew All Tasks

11:14:19 AM Monday, September 19, 2022

My Profile

Benefits

OVERALL STATUS
Clock In Clock Out
Performance

Training 88

Overdue

%] Recruiting People View Team

Forms MY MANAGER

Reports w1 Katreena Madigan

3 BENEFITS - OPEN ENROLLMENT Ends 12/31/22 MYIDIRECTREEORTS:

Settings
Rachele Perman - Onboardin 27 Overdue Task:
Enroll or update your benefits 9 @ Tasks

Evan Black - Onboarding 16 Overdue Tasks

[ ONBOARD - GENERAL Pat McDonald 5 Overdue Tasks

& Sendweicome email to new hire A Due 0211122 Carol Olbaughdee - Onboarding 5 Overdue Tasks

For Elle Patterson (prehire) - Checkist: W

2022 NEOGOV Proprietary and Confidential



NEOGOV

Unified Dashboard

NEOGOV a8 Dashboard v (Q  Search for employees or positions E

CA People / Casey's Profile
ca Casey Akers

Casey Akers Human Resources Director

Human Resources Director Human Resources
Human Resource

My Profile Personal Info Performance Documents Training Onboarding

# Dashboard

= Tasks @

& People “. Basic Info %, Address & Contact Info

Personal info

Time & Attendance Casey Akers Address 3400 S Las Vegas BLVD
Apt 52

F
$ Pay Gender emale Las Vegas, NV 89109

@ Benefits Date of Birth 16-Oct-1950 Phone # (213) 555-6677

" S.SN. llular # 213) 556-2311
2 Performance XXX-XX-4925 © Cellular (213)

. Language English E-mail casey.akeyrs@gmial.com
\y Training

Alt. Language N/A Alt. Phone # N/A
Ej Recruiting

Ethnicity US-Not Specified

3 Forms

il Reports
Emergency Contact(s)

{©) Settings

2. Emergency Contact(s)

PRIMARY CONTACT




NEOGOV

Review Check Stubs

NEOGOV .= Dashboard v Q Search for employees or positions Give Feedback o

CA Pay

Paystub Direct Deposit Tax Withholdings Tax Forms
Casey Akers

Human Resources Director
Human rees

My Profle Pay

& Dashboard

g Tasks @

& People

Taxes $366.94 RECENT: 09/04/2022 - 09/17/2022

/ Deductions $600.51 $1,960~55 $366‘94 $600.51

B NetPay B Taxes B Deductions

$2928.00
(S Gross Pay
(® Time & Attendance 0 '\‘ ¥ $56,26413 $15,617.30 $13,946.18

Net Pay Taxes Deductions

2022 YEAR TO DATE

$ Pay

@ Benefits
Net Pay $1960.55

@ Performance

2022 (23) 2021(27) Y Filter v

Q Training

g Recruiting

[J 2022 Pay Stubs ¢

[ Forms

nﬂgﬂ Reports
09/04/2022 - 09/17/2022

£49. Issued 00/23/2022 $2,928.00 | $1,960.55 $366.94 $600.51

Gross Pay Net Pay Taxes Deductions
{© Settings

09/04/2022 - 09/17/2022 v
#50.lssued 09/23/2022 $1,414.00 | $1,295.83 $11817 $0.00
Gross Pay Net Pay Taxes Deductions




NEOGOV

Core HR Dashboard

NEOGOV #8 HumanResources v Page Code

Home Employees Activitiesv  Admin~  Reports v

Human Resources Dashboard

[E My Tasks Quick Actions

0 Profile

[/ LEAVELINES: APPROVAL

Assignment
70, Berry, Blake, , Employee leave line from 01-Sep-2022 to 01-Sep-2022 time code :SICK TKN
Ready To Be ve:

Benefits

B LEAVE LINES » APPROVAL

Positions
70, Berry, Blake, , Employee leave line from 21-Dec-2022 to 21-Dec-2022 time code :SICK TKN

Ready To Be

Garnishments
« < Page of1 > M

Employee Pay Details

 Open Enroliment

\ Budget

Department Sort By | Overage

FTE Count by Department

Academic Affairs @
Admi n o

Tenant Admini




Core HR Position Control

Budget

Department Sort By Overage

FTE Count by Department

Academic Affairs

Administration =
Tenant Administration
Information Technology
Human Resources
Fire
Police
Communications

Planning and Zoning

Economic Development
40 60 80

@ Authorized @ Actual @ Available @ Overage




NEOGOV

Employee Assignments

NEOGQOV R Human Resources Vv Page Code v @ &= ' Casey Akers

Home Employees Activities»  Admin~ Reports »

€« Back to Maintain Assignments (IEASL_ADMIN)

Nicole Roberts Assignment Details

[+]
Assignment Start Date Wage Progress Date Type Status

PRIMARY 02/17/2022 Primary Active
Primary Assignment Details
17-Feb-2022 - 31-Dec-3999 Change Reason  NEW HIRE
Definition

* Position 912 Job 912 ACA Category

* Pos. Start Date  02/17/2022 Title  Adjunct Faculty, Economics ACA Excluded

* Group  PART TIME Unit | AFSCME Jurisdiction Code  Archer, FL, USA, 12:075-2779: Q&

* Works in Location  LOCATION28 Department = Academic Affairs WC Class  Not Specified
Work Rule  CHPT Division Job Seniority Date
* Email  nicoleroberts@gmial.com External Appt ID

Send Pays to Location

Compensation View Peer Compensation




NEOGOV

Employee Profile

NEOGOV HR  Human Resources Vv v @ « ' Mahmoud Marczyk

Home Employees  Activities~ ~ Admin~  Reports v

€ Back to Maintain Profiles (IEPRL)

Profile for Earl Campbell (4)

Assignment  Personal Tax  Banking  Contacts  Deductions Leave  Property  Forms

- o

WARMWATERS 07/11/2022 PRIMARY
WARMWATERS 07/05/2021 08-Jun-2022

WARMWATERS 07/012021 02-Jul-2021

Current  Timeline

Title Prop Appraiser | Location LOCATIONI1 Annual $.00
Position 103 Supervisor Monthly $.00
Job 103 First Manager Semi-Monthly $.00
Department ASSESS Work Rule CHFT Bi-Weekly $.00
Group FULL TIME WC Class Weekly $.00
Pay Type Hourly ACA Category Hourly $.0000
Work Email test8@testcom  EEO Category EEO4-Administrative
Work Phone Next Review Range RANGE 1
Range Minimum 38,804.75
Range Midpoint 50,44617
Range Maximum 62,087.60
Compa Ratio .00




NEOGOV

Open Enroliment Welcome Form

NEOGOV

CA

Casey Akers

Human Resources Director

Human Resources

My Profile

A Dashboard

; Tasks @

& People

(© Time & Attendance
$ Pay

© Benefits

@' Performance

@ Training

[E] Recruiting

[ Forms

n[][[ﬂ Reports

{0 Settings

Dashboard v O\ Search for employees or positions

Benefits

Coverages

Dependents & Beneficiaries Open Enrollment Life Events

Open Enrollment

Welcome, let’s start your benefits enroliment

Give Feedback % e Casey Akers

We are pleased to offer you a robust benefits package funded by contributions from both the City and you. On average, the City contributes value that is the
equivalent of an additional $4 per hour toward your benefits. Open Enroliment (OE) for the January 1, 2023 3 December 31, 2023 plan year will begin on June

13, 2022 and run through December 31, 2022. During OE participants may update their enroliment selections. Its important to remember that any elections

and/or changes made now, will remain in effect until the end of the plan year, January 1, 2023. You'll be able to make changes next open enrollment period

(which occurs every January) unless you or your family members experience a special enrollment event. If you experience a special enroliment event, you must

contact the Human Resources Department within 30 days of the event. In this OE process youXll be able to make changes to your enroliment in any, or all, of

the following.

« BCBS Medical 3 Blue Preferred PPO or Blue Preferred HDHP
. o Health Savings Account (HSA) if you elect the Blue Preferred HDHP
« Delta Dental 3 PPO Base or PPO Plus Premier
« Humana Vision
« Flexible Spending Account (FSA)
. o Medical

o Dependent Day Care

o Limited Medical for HSA participants
« Life and AD&D/Voluntary Life and AD&D
« Long Term Disability
« Voluntary Short-Term Disability
« Voluntary Accident
« Voluntary Critical lliness

For reference, we are providing hyperlinks to our Benefits Packet as well as our plan year 2023 Training Video

Start Open Enroliment




NEOGOV

Open Enroliment Contact Form

NEOGOV .: Dashboard v Q Search for employees or positions Give Feedback @ Casey Akers

< Exit Open Enroliment $96.26
CA per pay period &

< Medi

Tell us about yourself and your family

To ensure the most accurate coverage options & prices, please provide your unique details below.

Casey Akers

Human Resources Director

My Profile

A Dashboard

_ Personal Information
Tasks @

Please ensure that your information is accurate and up to date.
2, People
Casey Akers

O Time & Attendance Date of Birth 10/16/1950 Address 14 Dunsinane Drive

Email casey.akeyrs@gmial.com Apt52
$ Pay Parkersburg, West Virginia, USA
Phone Number  (213) 555-6677 26104

Edit Info

@ Benefits
W' Performance

Q Training

Dependents

E Recruiting Please provide information on any dependents you would like to include in your coverage.

[ Forms

Elise Sylvester  chid

il Reports
Date of Birth 01/09/2004 Address 1103 Clark Ave

Nampa, ID, USA
83686

Edit Info
Email

{0 Settings Phone Number Remove

Johnnie Akers  spouse




NEOGOV

en Enroliment Review & Submit

NEOGOV .: Dashboard v Q Search for employees or positions Give Feedback i} @ Casey Akers

£ Exit Open Enroliment

CA

@ rrofile @ Medical @ Dental @ Vision @ Spending @ Other 7 Review & Submit
Casey Akers

Human Resources Director

. Review your benefits selections

Benefits will go into effect on January 1, 2023.

Dashboard

= Tasks e You are enrolling in the following benefits

MEDICAL
People MEDICAL HMO $0.00/ $160.19

Pay/ ays — Pre-Ta
Who's Covered You Pay / Employer Pays - Pre-Tax

) Time & Attendance DENTAL

DENTAL $11.54 / $34.62

Pay Who's Covered You Pay / Employer Pays — Pre-Tax

Benefits
VISION

VISION HMO $0.00/ $6.06

Performance Who's Covered z You Pay / Employer Pays — Pre-Tax

Training
SPENDING

DCFSA
| Recruiting $35.50/ $0.00
Detctian frate You Pay / Employer Pays
Who's Covered
Forms

SPENDING

Reports FSA

$36.92/$0.00

You Pay | Employer Pays

Deduction Rate
Who's Covered
Settings

BASIC LIFE $0.00/$2.39

Primary Beneficiaries Missing +  Add Beneficiary You Pay / Employer Pays




NEOGOV

Access Weblock Wherever You Are

NEOGOV sa Dashboard v Q Search for employees or positions

CA

Casey Akers

Human Resources Director

My Profile

‘ A Dashboard

g Tasks @

& People

O Time & Attendance

$ Pay

© Benefits

W' Performance

Q Training
Recruiting

@ Forms

Dﬂ[]ﬂ Reports

{0 Settings

Give Feedback e Casey Akers

Dashboard

Dashboard My Onboarding

ANNOUNCEMENT

Benefits Open Enrollment

Itis that time of year again to sign up for health benefits! Even if you plan to waive some or all of benefits, you still need to complete the enroliment process.

Enroll in Benefits

My Time Clock
My Tasks View All Tasks (98)

05:14:42 Pm

Clock In Clock Out

Monday, September 12, 2022

OVERALL STATUS

9 7

Overdue Due Later

People View Team
MY MANAGER

kM Katreena Madigan

[2] BENEFITS - OPEN ENROLLMENT Ends 12/31/22 MY DIRECT REPORTS

RP  Rachele Perman - Onboarding 27 Overdue Tasks
Enroll or update your benefits

RP Rachel Perman - Onboarding 20 Overdue Tasks

[/ ONBOARD - GENERAL & Evan Black - Onboarding 16 Overdue Tasks



NEOGOV

Easily Review Timesheets

\|e]co)V) .: Dashboard v Q Search for employees or positions Give Feedback

CA Time & Attendance

@ Casey Akers

Overview My Team's Timesheets My Time Off My Team's Time Off
Casey Akers

Human Resources Director

Human Resources

Timesheets
My Profile

09/04/22 - 09/17/22 (Current)

A Dashboard

; Tasks @
CA Casey Akers m
‘5% People Human Resources Director

Time & Period: September 4 - September 17+, l 88.50 8.50 150 98.50
REGHRS OVTHRS ONCALL Total Hours

O

Attendance

$ Pay

© Benefits

* Assignme Time Code Start Time End Time Total Hours

@' performance

Sunday
PRIMARY REG HRS 08:00 AM 12:00 PM 4.00 hrs
Q Training 09/04

f_EJ Recruiting PRIMARY REG HRS 01:00 PM 05:00 PM 4.00 hrs 8.00 hours

[ Forms Monday
00/05 SEASONAL ON CALL 08:00 AM 09:30 AM 150 hrs
il Reports

PRIMARY REG HRS PROJECT 10000 09:30 AM 12:00 PM 250 hrs

@ Settings PRIMARY REG HRS 01:00 PM 05:00 PM 4.00 hrs 8.00 hours

Tuesday

PRIMARY REG HRS 08:00 AM 12:00 PM 4.00 hrs
09/06




NEOGOV

NEOGOV g3

CA

Casey Akers
Human Resources Director

Human Resources

My Profile

Dashboard

= Tasks e

People

Time &
Attendance

Pay
Benefits
Performance

Training

| Recruiting

Forms

Reports

Settings

ingle Page for Time Off Balances

Dashboard v Q Search for employees or positions

Time & Attendance

Overview

Time Off

My Timesheet

FMLA LEAVE

f +10.00

Current Balance

View more details =

=] PTO

@ +35.96

Current Balance

View more details -

COMP

f 0.00

Current Balance

View more details =

Upcoming Time Off

Taken Date

09/05/2022 - 09/05/2022

My Team's Timesheets My Time Off

LWoP

f 0.00

Current Balance

View more details =

SICK

g +370.00

Current Balance

View more details —

Type

VACATION

My Team's Time Off

Taken Hours

800

Give Feedback @ Casey Akers

Request Time Off

FMLA BANK

f +16.00

Current Balance

View more details =

VACATION
+103.74

Current Balance

View more details —

Status

Approved




NEOGOV

Track Progress

®  ® M pashboard x  +

on the Payroll

v

c > c (a unified.neogov.com/dashboard

Q0 x)al -0 0 x»0P :

B TrelloBoards  Ej Resources [ Job Opps Pages ES) General Sales Res.. ES Demo Resources Gong | Welcome [] 2022 CONNECT D... ESJ SignOns [E City of Sunnydale... TGIF Sales and Pr...

NEOGOV 38 Dashboard v Q Search for emplo

or positions

cA Dashboard

Dashboard My Onboarding
Casey Akers

Human Resources Director

Human Resources

ANNOUNCEMENT

Benefits Open Enroliment

My Profile

<

Itis that time of year again to sign up for health benefits! Even if you plan to waive some or all of benefits, you still need to complete the enroliment process.

Enroll in Benefits

A Dashboard

Z s @

2, People

(© Time & Attendance .
& My Time Clock
[ My Tasks View All Tasks (99)
$ Pay
11:14:19 AM

Clock In

© Benefits
OVERALL STATUS

@ performance

Q Training 88

Overdue

[£] Recruiting People
[ Forms MY MANAGER

Jil Reports w Katreena Madigan

3 BENEFITS - OPEN ENROLLMENT Ends 12/31/22 MYIDIRECTREEORTS:

© Settings
Rachele Perman - Onboarding
Enroll o update your benefits

Evan Black - Onboarding

[ ONBOARD - GENERAL Pat McDonald

& Sendwelcome email to new hire A oue 021122 Carol Olbaughdee - Onboarding

For Elle Patterson (prehire) - Checkiist: Welcomin

| 2022 CONNECT N... ES Other Bookmarks.

Give Feeaback (SR o JERRFYOS

Monday, September 19, 2022

Clock Out

View Team

27 Overdue Tasks

16 Overdue Tasks

5 Overdue Tasks

5 Overdue Tasks

2022 NEOGOV Proprietary and Confidential

Dashboard

LL before keying a thing!

e T[ime already loaded

e Salaries already paid &

rorated

e Deductions &

contributions already
calculated



NEOGOV

Manage Pays & See Totals at the Same Time

NEOGOV [ Pyl v Paga Gode [ R

Home Employees Processing~  Admin ~ Reports ~

190, Bi-Weekly, Regular Pay Recalcuate Payrol

Frequency: BI-WEEKLY Period Start: Sep 4, 2022 Department:

Check Date: Sep 23,2022 Period Ends: Sep 17,2022 Auth Area:

$4,221,373.83 $2,460,487.82  $1,739,656.64 $21,229.37 $73,891.71 $34,264.05

GROSS PAY ® NET PAY ® EE TAXES ©® EE DEDUCTIONS ©® ER TAXES ® ER DEDUCTIONS

Sortby | Last Name, ascending

Yvonne Addis $4,263.30 | $2,701.49 $1,097.32 $464.49 $319.25 $612.30
720 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Casey Akers $2,928.00 | $1,858.55 $468.94 $600.51 $211.09 $493.66
10 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Sianna Aleavy $2,048.00 | $1,241.52 $318.35 $488.13 $132.85 $366.82
640 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Ailina Aleksich $1,202.40 | $817.31 $203.71 $181.38 $87.99 $311.57
560 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Mary Anderson $1,402.40 | $1181.51 $220.89 $0.00 $107.28 $0.00
908 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS




NEOGOV

Easily Find & Edit Employee Pays

NEOGOV [Ej Payroll v Page Code v @ . Casey Akers v

Home Employees Processing~  Admin~  Reports ~

cn  Casey Akers $2,028.00 | $1.858.55 $468.94 $600.51 $211.09 $493.66
10 GROSS NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

DESCRIPTION THIS PAY PERIOD Edit Earnings
REGULAR $2,545.20
FLOAT ACCRL $0.00
FLOAT BAL $353.50
SICK ACCRL $0.00
VAC ACCRL X $21775
VAC TKN 8 $282.80
VAC BAL 101.899 $3,602.09
PTO ACCRL 0177 $6.26
PTO BAL HRS 361337

PER ACCRL 0 $0.00
PER BAL $565.59
INCENTIVE $100.00

GTL UNPD TXBLE $ $49.25

Sianna Aleavy $2,048.00 | $1,241.52 $318.35 $488.13 $132.85 $366.82
640 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Ailina Aleksich $1,202.40 | $817.31 $203.71 $181.38 $87.99 $311.57
560 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS

Mary Anderson $1,402.40 | $1181.51 $220.89 $0.00 $107.28 $0.00
908 GROSS | NET EE TAXES EE DEDUCTIONS ER TAXES ER DEDUCTIONS




NEOGOV

Finalize with One Button!

NEOGOV Payroll v
Home Employees Processing v Admin v

¢ Back To Dashboard

Reports »

190, Regular Pay, Bi-Weekly

Payroll is due on September 21, 2022. Checks will be distributed in 11 days.

Frequency: BI-WEEKLY

Check Date: Sep 23,2022

® VAC BAL HRS

® REG HRS

® PTO BAL HRS

@ PER BAL HRS

@ FLH BAL HRS

VAC EARN HRS

OT HRS

SICK EARN HRS

LONGEVITY

CERTIFICATION

.\\

w»

Period Start: Sep 4, 2022 Department: -

Period Ends: Sep 17, 2022 Auth Area: -

21,255.01

TOTAL HOURS

7739.80
7,216.00
3,286.59
1,216.00
780.00
394.69
233.00
1373
80.00
{000

@ NET PAY

©® EMPLOYEE TAXES

® EMPLOYEE DEDUCTIONS

©® EMPLOYER TAXES

® EMPLOYER DEDUCTIONS

UPCBAT

Back to Pay Batches Submit Payroll

$4,221,373.83

GROSS PAY

$2,460,487.82
$1,739,656.64
$21,229.37
$73,891.71
$34,264.05




NEOGOV

ACH Handling

Fund your Direct
Deposits and
Garnishment

Payments (EFT
Only)

Payroll Services

[}
0y 4
@‘

Tax Transfers Tax Filing
Fund your Tax Complete your
Payments to each Quarter and
agency Year-End Filings

© 2022 NEOGOQV Proprietary and Confidential

Help with
Year End

Deliver 1095, 1094,
and W2 forms



THE BENEFITS
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Why HRIS?

It’s built for the public sector, with specific
features and functionality to support your needs

e One central record eliminates the need for
multiple systems

 Automation does the heavy lifting for you, so
you only see and have to work on exceptions.

e It’s integrated with other NEOGOV products,
providing a seamless data flow

© 2022 NEOGOV Proprietary and Confidential




NEOGOV

What’s the Value of Connected HCM Solutions?

®®

Move Seamlessly Make Better Maximize Talent
Decisions

© 2022 NEOGOV Proprietary and Confidential






NEOGOV NEOGOV HRIS: Built for the Unique Needs of the Public Sector

THANK YOU
FOR ATTENDING!

Keep an eye out for the webinar recording
and slides in your inbox tomorrow!

Have more questions?
Contact us at contact@neogov.com to learn more.

© 2022 NEOGOV Proprietary and Confidential
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