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of  job seekers  th ink government  has

MORE FAIR & EQUITABLE h i r ing

processes than the pr ivate sector

From 2018 to  2019,  we analyzed mi l l ions  of  recru i tments
through our  appl icant  t rack ing system that  serves c i ty ,
county ,  and s tate  governments  across  the country .

Head to NEOGOV.COM/RESOURCES to download the full 2021

Diversity in Public Sector Hiring Report and learn more about

equitable hiring practices for your organization.

58%
FEWER

Redact ing personal  in format ion

f rom the appl icat ion

Using a  s tandard ized in terv iew rubr ic

2019 Appl icant  Survey ,  NEOGOV and GovernmentJobs.com
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FIRST,  THE GOOD NEWS:FIRST,  THE GOOD NEWS:

HOWEVER,  THERE IS INEQUITY:HOWEVER,  THERE IS INEQUITY:

WHAT DOES THIS MEAN?WHAT DOES THIS MEAN?

WHAT CAN H.R.  DO?WHAT CAN H.R.  DO?

P U B L I C  S E C T O R  H I R I N G  T R E N D S
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who are in terv iewed 

are h i red

3 IN 10

who are in terv iewed 

are h i red

6 IN 10

are h i red compared to

ELIGIBLE BLACK WOMEN

ELIGIBLE WHITE MEN

INCREASES BLACK WOMEN'S

CHANCES OF BEING HIRED BY

INCREASES BLACK WOMEN'S

CHANCES OF GETTING HIRED BY
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